
Questions from Levy Town Hall #2 in Belle Center: 
 

There were several questions that are not listed again as a repeat on this document that were addressed in either 

the Frequently Asked Questions document at the top of the Levy Info page, or which were addressed in the list 

of questions from the first town hall meeting at BLHS.   

 

 

Did we know from the previous five year forecast that we were going to be in this position due to State 

funding? 

 

Yes.  The Benjamin Logan Local School District (and many others around the state) have been impacted by the 

extended phase out of Tangible Personal Property taxes starting back in 2008.  Benjamin Logan has been 

fiscally conservative and managed the finances exceptionally well to continue to offer excellent programming 

the entire time despite the fact that it was losing more money each year.  Our promise to this community has 

been and will always be to manage the resources entrusted to us and to make them last as long as possible 

without asking the taxpayer for more.  It has been more than 20 years since the district has had to request 

additional operating dollars.  This should be excellent proof of our commitment to fiscal conservativism. 

 

A gentleman mentioned that Benjamin Logan was going to be receiving several millions of dollars from 

some of the large businesses in the district.  Specifically, he mentioned that Honda and NEX were both 

going to be giving large amounts of money (multiple millions) to continue to fund the district. What can 

the district share about that? 

 

This is 100% incorrect information.  We greatly appreciate the partnerships and supports that many local 

businesses provide to the school through funding of grants and scholarships and internship partnerships etc. 

However, no business has been in contact with the school to provide a large donation to continue to fund the 

school.  This simply has not taken place.     

 

If the Board of Education members change or the Superintendent leaves the district, will the pledged 

future reduction of the Earned Income Tax go away even if the district doesn’t still need the level of 

financial support at that point in time? 

 

The pledged future reduction is based upon future income streams.  Some are known to exist for certain, and 

there are other potentials that are not promised at this current point in time.  The Board of Education is currently 

looking at policy ideas to help establish when that potential reduction might be able to take place at a future 

point in time.  Presently the conversation is focused on a specific number of “Days Cash Value” or the amount 

of money it takes to run the school system per day.  If the Board adopts a policy that establishes that it will 

always have a specific number of days cash value on hand, then that would be the policy regardless of who the 

Board of Education members are or who the Superintendent is.  

 

With the budget being approximately $23,000,000 per year, the present cost to run the district is about $63,000 

per day x 365 days in a year.   

 

 

Why wasn’t a plan put in place earlier? 

 

The Board of Education has been navigating this loss of income in the form of Tangible Personal Property Tax 

for more than 10 years.  The present Board of Education, like previous Boards of Benjamin Logan have been 

tightening their belts and making intentional cost saving decisions for many years now.  There wasn’t a plan to 

go to the ballot in earlier years because the Board has been managing this issue for a long time and making the 

resources that the taxpayers entrust them with, last as long as possible.  



 

How does a person get taxed?  How is the tax collected? 
 

The Ohio Department of Taxation will collect this tax.  Employers will withhold this tax as a deduction.  If a 

person is self-employed, they would want to increase their quarterly withholding payments.  This will be noted 

on your W-2 like any other tax withholding. 
 

What is the number of dollars received from open enrollment students?  Their families will not be 

subjected to the earned income tax.  Are we losing money when allowing open-enrollment students to 

enter?  The school district receives approximately $6,000 from the state each year per student but spends 

about $11,000 to educate students.  Doesn’t this cost the district money instead of creating revenue for the 

district? 

 

In the present 2019-2020 school year, the district is approximately $389,000 to the good on Open Enrollment.  

Class sized are maximized through Open Enrollment applications.  We accept Open Enrollment applications 

right up to the point where we would have to hire additional staff.  We do not hire additional staff for the 

purpose of allowing open enrollment.  If we were to do this, it would be adding costs to the taxpayer.  Staffing 

costs do not increase while dollars coming in to the district in the name of each of those open enrollment 

students do increase, effectively lowering the cost per pupil to educate.  
 

Is there a potential that those earning a lower wage rate could be taxed at a different level? 

 

There is presently not a mechanism to allow for this.  The benefit of a specific percentage - in our case 1.5% - is 

that it is fairly applied to all income levels.  1.5% of $25,000 of Earned income is $375.  1.5% of $90,000 of 

Earned income is $1350.    

 

If the levy doesn’t pass, what kinds of cuts will take place? 

 

The Board of Education is presently working on the reduction plan that would be put into place should this levy not pass.  

They have been intentional not to use this as a scare tactic or to make tax payers feel “threatened” into supporting this 

levy as well as not wanting to put undue, and potentially needless stressors on staff who would find themselves 

unemployed.  However, the fact remains that there would be $1,000,000 in further reductions beyond the reductions that 

have already been made for this present year.  Unfortunately, most of the “easier” reductions have already been made.  

This next level of reductions will impact staffing. 

   

What is the staff to student ratio? 
 

There are presently 119 certified teaching staff at Benjamin Logan.  This includes classroom teachers as well as 

specialized staff such as Art, Music, Physical Education, Computer/Technology, Special Education staff, Title One 

Reading Specialists, Speech and Language Pathologist, Social Worker, Guidance Counselors etc.  Not every single 

employee who is classified as a teacher has a classroom full of students.  Their job assignments vary based upon their 

specialized area.  That being said, As of September 3, 2019, Benjamin Logan had 1701 students in grades K-12.  1701 

students divided up by 119 staff is 14.29 certified staff members per student.  A closer look will reveal what we think of 

as traditional class sizes (one teacher with a group of his or her students) to range between 20 to 26 students per traditional 

classroom teacher.   


